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1986-1990
RETAIL MEAT ACTEFT-EMT 
BETWEEN
WEBSTER MARKETS. INC.
AM)
UNITED FOOD AMD QGElHEFiCIAL WORKERS IMIEREATICMAL UNION LOCAL ND. 408
ARTICLE I -  RECOGNITION AID JURISDICTION
A. The Employer recogn izes U.F.C.W. Local Mo. 408 as the ex c lu s iv e  and 
co lle c tiv e  bargaining agent for  a l l  employees in the meat department in a l l  o f 
Employer's r e ta i l  s to res  located  in the following county or counties as set 
forth in Appendix B, which is  attached hereto and by th is  reference made a 
part h ereo f. The p a rtie s  agree that th is  Contract shall cover, the Union 
which is  a party hereto, s h a ll have ju r is d ic t io n  over a l l  meat department 
employees in r e t a i l  stores that are, or w ill be owned, leased or operated by 
the Employer in such counties.
It  is  hereby agreed that the terms and provisions o f this Agreement shall 
be binding upon the successors and/or assigns o f the Employer. In the event 
o f  a change o f  ownership o f  the operation , the Company sh a ll p a y o ff a l l  
obligations regarding accumulated wages, pro rata o f  earned vacation, or other 
monetary benefits due employees under the terms o f this Agreement at the time 
o f  transfer o f  ownership.
B. For th e  purpose o f  th is  Contract, the meat department includes a l l  
employees who are engaged in the handling, processing, and o ffe r in g  fo r  sa le  
o f  fresh  and frozen  meats, poultry, fish , rabbits, sausage, smoked meats and 
meat produ cts, which has custom arily been performed by barga in ing  u n it  
employees in the s to re  s h a ll continue to  be within the work and co lle ctiv e  
bargaining ju risd iction  o f the Union, regardless o f the place o f performance,
(1) to  the extent that such work continues to be performed by the Employer,
(2) to the extent such work is  performed by the Employer within the Union's 
geographical area o f  representation as set forth in Section A. above, and (3) 
to  the extent such work is  not curren tly  represented by another U nion. 
S p e c i f ic a l ly ,  although on ly  the Employer's s tore  meat departments in the 
aforementioned geographical area are covered by this Agreement, the Employer 
w i l l  co n tin u e  t o  re co g n ize  the Union's work and c o l le c t iv e  bargaining 
ju risd iction  over the Employer's store delicatessen operations that ex isted  
p r io r  to  the execution o f th is Agreement. The wholesale suppliers performing 
services to  the Employer in the markets may continue to  do so to  the extent 
these services are presently performed.
C. It  is  not intended by any prov is ion  o f th is  Agreement to  prevent the 
Employer from c u tt in g , packaging or otherwise handling meat at any central
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handling meat at any central point owned, leased or operated by the Employer 
in the following county or counties: (In accordance with Appendix B attached) 
which was p rev iou s ly  performed at the Employer's r e ta i l  markets w il l  be 
peformed by members o f this bargaining unit under the wages, hours and working 
con d ition s  o f this Contract, except where this work is  under the jurisd iction  
o f  an e x is t in g  c o l le c t iv e  bargaining contract w ith the Em ployer. New 
c la s s if ic a t io n s  may be established for such work in any central location i f  a 
new c la s s i f i c a t io n  does not prim arily  embrace work being perform ed by 
employees in any established c la ss ifica tion . Prior to establishing such new 
c la ss ifica tio n , the Employer and the Union shall confer to  establish the wage 
rate fo r  such c la s s i f i c a t io n .  In the event the parties cannot agree after 
such conference, the Employer may esta b lish  such a new c la s s i f ic a t io n  and 
rate.
ARTICLE II ~ roN-OISCKEMINmON -  CHECK-OFF
A. There sh a ll be no d iscrim ination  against any employee, whether by the 
Employer or the Union, because o f their membership or non-membership in the 
Union.
B. The Employer and the Union agree that neither shall discriminate against 
any employee because o f age, race, creed, co lor , sex or national o r ig in . I t  
is  understood that wherever there appears a reference in th is  co lle ctiv e  
bargaining agreement to  male or female gender, the intent is  to  interpret this 
Contract as to  having no reference to a sp ecific  sex.
C. The Employer sh a ll, during the term of th is  Contract, deduct in it ia t io n  
fees and regular union dues weekly from employees who are members o f the Union 
and who individually and voluntarily ce rt ify  in writing authorization for such 
deductions. The Employer sh a ll remit a l l  sums deducted in this manner to 
Local Union No. 408 once a month.
A uniform A ctive  B a llo t  Club deduction w ill be made in January o f each 
year for those employees who indicate, in writing, each year, authorization to 
do so, and w ill be forwarded to  the Local Union.
D. It  is  agreed that the Company w ill not attempt in any manner to  prevent or 
discourage any employee from jo in in g  or engaging in any lawful a ctiv ity  on 
behalf o f the Union. The Company agrees to  t e l l  new employees that they are 
operating under a Union contract.
E. The Employer w il l  continue to  make Credit Union deductions for  those 
Employees with loans until the loans are paid o f f  and remit same to the Local 
408 Credit Union.
ARTICLE TTT -  Ml STKEKE-MD IOCKOOT
A. The Union agrees not to  cause, ra tify  or sanction any strik e , slowdown or 
stoppage o f work and the Employer agrees that there shall be no lockout o f any 
employees during the term o f this Contract.
B. The Employer agrees that nothing in th is  Contract s h a ll require any 
employee to  report or to  perform any work when to do so w ill require that he 
cross a lega l labor p ick e t  l in e  in a primary labor d ispute involving the
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Employer when such is  sanctioned by U.F.C.W. Local Mo. 408. Provided, 
however, that U.F.C.W. Local No. 408 agrees that i t  w ill give the Employer at 
least forty-eight (48) hours' notice a fter such prinary picketing commences of 
its  intention to sanction any such prinary picket lin e .
ARTICLE IV -  MEAT DEPARTMENT EMPLOYEES
A. Each shop sh a ll have a Head M eatcutter and he sh a ll be a Journeyman 
Meatcutter and he may perform a l l  the duties o f ,  and sh a ll d irect  the work, 
movements and operations o f ,  the meat department employees.
B. A Journeyman is  one who has qualified as a sk illed  meatcutter. His duties 
s h a l l  in c lu d e  the r e c e iv in g ,  c u t t in g ,  g r in d in g , s l ic in g , preparing, 
processing, sealing, wrapping, bagging, p r ic in g , fa b r ica tin g  and serving o f  
a l l  items in the meat department and the performance o f a ll work incidental 
thereto.
C. Any Apprentice must be eighteen (18) years o f age or older, learning a l l  
d e ta i ls  and developing s k i l ls  fo r  perform ing the duties o f  a Journeyman 
M eatcutter. The Employer agrees to assign each Apprentice to various jobs in 
order to  g iv e  him the op p o rtu n ity  t o  q u a l i fy  as a Journeyman. The 
Apprenticeship Training Period shall be for a three (3) year period.
In cases where the Apprentice has not q u a lifie d  as a Journeyman at the 
end o f  the Apprenticeship Training Period in the judgment o f the Employer, 
such Apprenticeship Period may be extended an ad d ition a l s ix  (6) months and 
the Apprentice shall be paid at the top Apprentice rate during this period.
Nothing in this Section C. w ill prevent the Employer from advancing an 
Apprentice to  a Journeyman before  the end o f  the Apprenticeship Training 
Period i f ,  in the judgment of the Employer, the Apprentice is qualified.
D. Employees in the Service Clerk c la ss ifica tion  shall be eighteen (18) years 
o f  age or over. Service Clerks w ill have separate seniority . Service Clerks 
w ill perform a l l  duties in the Meat Department except the saw.
Service Clerks w ill use the knife, s l ic e r , cuber, grinder in conjunction  
w ith  s e rv in g  the custom ers on ly . S ervice  Clerks w il l  not be used fo r  
production work.
S ervice  Clerks w ill not take the hours o f fu ll-tim e Head Meatcutters and 
fu ll-tim e Journeyman Meatcutters to  take those Employees below the basic  
workweek (40 hours). Should i t  become necessary to reduce the hours or layoff 
Head M eatcutters and/or Journeyman M eatcutters, Service Clerks sh a ll be 
p r o h ib it e d  from p erform in g  any o f  the du ties  o f  a Head Meatcutter or 
Journeyman Meatcutter.
Employees in the Service Clerk c la ss ifica tion  w ill have the opportunity 
to  transfer without loss o f sen iority  or reduction  in straight-tim e hourly 
wage rate to  the Apprentice c la s s i f ic a t io n  when a vacancy exists, provided 
they have the s k i l ls ,  a b ilit ie s  and ph ysica l ca p a city  to  perform the work. 
Employees in the Service Clerk c la ss ifica tion s  wishing to make application for 
such openings sh a ll do so in w riting with cop ies  to  both the Employers 
designated o f f ic ia l  and the Union.
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When a S e rv ice  C lerk  i s  assigned to  the Journeyman or Apprentice 
c la ss ifica tio n , the Service Clerk w ill retain seniority in the Service  Clerk 
c la s s i f i c a t io n  fo r  a period  o f  one( 1) year. A fter one (1) year, i f  the 
former Service Clerk continues to  be assigned to the Apprentice or Journeyman 
c la s s i f i c a t io n ,  his or her s e n io r ity  date w il l  be the date assigned as a 
Apprentice or Journeyman. I f  the former Service Clerk is  to be la id  o f f ,  the 
form er S e r v ic e  C lerk may e l e c t  to  be reassigned to  the Service Clerk 
c la ss if ica tio n  rather than accept a la y o f f .  I f  the former S ervice Clerk 
e le c t s  th is  op tion , h is or her s e n io r ity  date shall be the date originally  
assigned as a Service Clerk.
I f  th e  form er S e rv ice  C lerk  has returned to  the S e rv ice  C lerk 
c la ss ifica tion  and is recalled to  the Journeyman or Apprentice c la ss ifica tion , 
the S e r v ic e  Clerk may accept the r e c a ll  or remain in the Service Clerk 
c la ss ifica tion  without further reca ll rights to the Journeyman or Apprentice 
c la ss ifica tion s .
A Service  Clerk with one (1) year o f fu ll-tim e service with the Employer 
shall receive six  (6) months cred it upon entrance to  Apprentice training.
E. The Employer and the Union agree that any qualified employee eighteen 
(18) years or older, regardless o f age, race, creed , c o lo r ,  sex or national 
orig in , is  e lig ib le  to  work, and w ill be given an equal opportunity to work in 
any job c la ss ifica tion  covered by this Contract.
F. Head Meatcutters shall be allowed to voluntarily return to the Journeyman 
c la ss ifica tion  without loss o f seniority upon the giving o f th irty  (30) days' 
w ritten  n o t ice  to  the Company. The return o f the Head Meatcutter to  the 
Journeyman c la ss ifica tion  sh a ll be conditioned  upon the Employer having a 
q u a l i f i e d  Head M eatcutter replacement read ily  ava ilab le  to  assume the 
resp onsib ilities  o f the Head Meatcutter desiring to  return to  the Journeyman 
c la ss ifica tio n .
arttctj: v  -  WAGES
A. The s ca le  o f  wages and job  c la s s i f ic a t io n s  in Appendix A is  attached 
hereto and made a part o f this Contract.
B. Employer agrees to  continue the past p ra ctice  o f g iv ing c re d it  fo r  
previous proven comparable experience in the R eta il Food Industry to  any 
fu ll-t im e  employee. Such experien ce , in order to  be considered, must be 
w ithin three (3) years and immediately p r io r  to  date o f  h ire , excluding 
M il i t a r y  S e r v ic e ,  and must be fo r m a lly  s p e c i f ie d  on ap p lica tion  fo r  
employment. Proof o f previous comparable experience must be furnished by the 
employee or determined by the Employer within th irty  (30) days after h ire , in 
order to  have such experience considered. Any rate increase w il l  be placed 
into e ffe c t  when the experience has been verified  and w ill become e ffective  as 
o f the date o f verifica tion .
C. Newly employed employees s h a ll be c la ss ified  by the Union as to  their 
qu alification  for Journeyman and Apprentices.
D. When a Journeyman Meatcutter is  designated by the Employer to relieve the
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Head M eatcutter fo r  a period o f  more than two (2) consecutive  scheduled 
working days during a workweek, said Journeyman sh a ll r e ce iv e  the rate 
s p e c if ie d  in th is  Contract fo r  the Head M eatcutter for the period o f time 
actually worked. The regular weekly scheduled days o f f  o f the Head Meatcutter 
w il l  not be u tilized  to compute the time worked in that c la ss ifica tion  by any 
Journeyman.
ARTICLE VI -  HXTRS OF WORK
A. Forty (40) hours o f work, to be worked in fiv e  (5) days, shall constitute 
a fu l l  workweek. Full-time employees who are scheduled fo r  fo r ty  (40) hours 
in a given week shall be guaranteed forty (40) hours, or pay in lieu  thereof, 
for  that week, except that such guarantee shall not apply on any day in which 
the employee is  tardy, absent or has been disciplined for just cause. It is  
further understood that this guarantee w ill not apply when time o f f  is  granted 
by mutual agreement between the Employer and the employee or in cases of 
emergency as defined in Section  K .-2 . Employees s h a ll be granted two (2) 
f i f t e e n  (15) minute rest periods each day; one (1) rest period to be taken 
during the sh ift  worked prior to lunch, and one (1) re s t  period  to  be taken 
during the s h i f t  worked after the lunch period. These rest period are to be 
considered as time worked. Lunch periods shall not exceed one (1) hour. When 
an employee is  required to  work more than ten (10) hours in any one (1) work 
day, the employee shall be granted an ad d ition a l f i f t e e n  (15) minute rest 
period to  be taken after the tenth (10th) hour worked.
During the term o f this Agreement, the Employer w ill  not sim ultaneously 
reduce the scheduled working hours of its  regular fu ll-tim e employees across 
the board and without regard to  s e n io r ity . Whenever a reduction  in the 
working fo r ce  is  n ecess ita ted , the Employer w il l  reduce the employee or 
employees a ffected , pursuant to  A rtic le  X (S en iority ) . Schedules w i l l  be 
arranged to  provide sen ior fu ll-tim e employees with as many fu ll  forty  (40) 
hours per week schedules as is  consistent with the requirem ents o f  the 
business with the understanding that hours v /ill not be added unnecessarily to 
accomplish this ob jective .
B. A ll  hours worked in excess of forty (40) hours in any workweek shall be 
overtim e. Minimum rate o f pay sh a ll be time and o n e -h a l f  (1 -1 /2 )  the 
employee's basic rate o f pay.
C. Any time worked in excess of eight (8) hours in any one (1) day shall be 
considered overtime and the minimum rate o f  pay sh a ll be time and on e-h a lf 
(1-1/2) the regular basic rate of pay.
D. A l l  work performed a fte r  the f i f t h  (5th) f u l l  day worked during any 
workweek shall be overtime and the employee's minimum rate s h a ll be time and 
one-half (1-1/2) the regular basic rate of pay.
E. A ll hours worked in excess o f th irty -tw o (32) hours in  a workweek in 
which a Holiday fa lls  (or twenty-four (24) hours, should two (2) Holidays fa l l  
within the same workweek) shall be considered overtime and sh a ll be paid fo r  
at time and one-half (1-1/2) the regular basic rate o f pay.
F. Work performed on Holidays h a ll not be included in determining the 
workweek. Work performed on Sunday is in the workweek, and i f  practical,two
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(2) consecutive days o f f  shall be given employees on a seniority  basis.
G. Work performed on Sundays shall be paid at the regular rate o f pay.
H. Work performed on Holidays sh a ll be paid at not less than one and one 
quarter (1-1/4) times the employee's regular rate o f  pay fo r  hours a ctu a lly  
worked.
I .  There shall be no sp lit  sh ift schedules for employees.
J. In no case w ill overtime penalty or premium pay be pyramided.
K. 1. The Hours for each employee shall be scheduled by the Employer. A 
work schedule fo r  fu ll-t im e  employees fo r  the succeeding week, including 
Sunday or a Holiday of the following week, shall be posted in each market not 
la ter than 4:00 p.m. on Friday of the current week.
2. Such schedule w il l  not be changed during the week, without the 
consent o f the employees, unless such requirement is  n ecessita ted  because o f 
s ic k n e s s  or em ergencies (em ergency means s t r ik e ,  f i r e ,  f lo o d , e t c ) .  
Employees' schedules w ill not be changed to avoid payment o f overtime, except 
as allowed h erein . An employee who works the basic  workweek and v/ho is  
required to  work on a scheduled day o ff  w ill receive time and one-half (1-1/2) 
fo r  a l l  work peformed on that day. (The scheduled day o f f  is  the one posted 
on Friday, or any allowed revisions thereof.)
•L. A works schedule for part-time employees for the succeeding week shall be 
posted in each market by 4:00 p.m. on Friday o f  the cu rre n t  workweek, 
provided , how ever,, the Employer may change the schedule o f any part-time 
employee during any part o f the workweek i f  business con d ition s  n ecessita te  
such change.
M. Time spent by an employee traveling during the v/orkday between two (2) 
stores o f the Employer, at the request of the Employer, sh a ll be considered 
tim e worked and the em ployees who are a u th o r ize d  t o  use th e ir  own 
transportation shall receive f i f t e e n  cents (15) per m ile fo r  the distance 
involved.
N. No employee shall be required to  work more than fiv e  (5) hours without an 
unpaid lunch period.
O. Any fu l l - t im e  employee who reports fo r  work as scheduled, without 
previous notice not to  report, shall be guaranteed a minimum o f his scheduled 
hours o f  work on that day, or four (4) hours o f  work or pay, whichever is 
greater except in cases o f emergencies as defined in  S ection  K .-2 . o f th is  
A rtic le .
P. I f  employees are required to  attend store meetings, sales meetings or 
other Company sponsored meetings outside o f the scheduled daily or weekly work 
hours, such time shall be considered as time worked.
Q. Where work is performed, but not recorded, the employee involved w ill  be 
su b ject  to  d is c ip lin a ry  a ct io n , including discharge. Employees who record 
another employee's time shall be disciplined, including discharge.
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R. Employees shall be paid weekly.
S. Late s h i f t  or n ight s h i f t  work sh a ll not be assigned for discip linary 
reasons.
ARTICLE VII -  VaemONS
A. A ll fu ll-tim e employees covered by this Contract, who have been employed 
fu ll-tim e for the anniversary year, shall receive:
1 .  ) After one (1) year, one (1) week's vacation with pay.
2 .  ) A fter three (3) years, two (2) weeks' vacation with pay.
3 .  ) After s ix  (6) years, three (3) weeks' vacation with pay.
4 . ) A fter fifte e n  (15) years, four (4) weeks' vacation with pay.
Present employees new receiving five  (5) weeks vacation w ill continue to 
receive fiv e  (5) weeks vacation. Each week's vacation s h a ll run in not le s s  
than s ix  (6) consecutive working days.
B. A q u a lify in g  part-tim e employee, who has completed twelve (12) months' 
continuous serv ice, w ill be e lig ib le  to receive a vacation with pay, provided 
that the part-time employee has worked six hundred twenty-four (624), or more, 
straight-time hours during such twelve (12) month anniversary period.
Each part-tim e employee who meets the e l ig ib i l i t y  requirements o f this 
S ection  o f  th is  A r t ic le  s h a ll ,  on h is anniversary d a te , be e n t i t l e d  to  
re ce iv e : One (1) week's pro rata vacation with pay to  be calculated on the 
basis o f the tota l hours worked during the applicable anniversary year divided 
by fifty -tw o  (52) weeks.
Part-time employees shall be entitled to a second (2nd) week o f pro rated 
vacation after completion o f three (3) year's s e rv ic e . Two (2) weeks sh a ll 
constitute the maximum allowable pro rated vacation for  part-tim ers.
C. Vacation time to  be computed from date of employment or anniversary date 
th e re o f. I t  is  understood and agreed that vacation v /ill be taken at a time 
convenient to  both the employee and the Employer. I t  is  agreed that the 
employee's vacation w ill  be paid at his/her current weekly rate o f pay. i t  is 
agreed that Employer w i l l  c o n s u lt  w ith , and g iv e  due regard  to  the 
recommendations o f ,  the Head Meatcutter in the Shop and a Union Representative 
to  determine whether or not a replacement or replacements are necessary when 
vacations are being taken; provided; however, that a fter the Employer has 
fu l ly  considered the recommendations o f the Head M ea tcu tter  and Union 
R epresentative, and i f  there is  a disagreement between the Employer and the 
Head M eatcutter and a Union R epresentative reg a rd in g  the m a tter , the 
Employer's decision on whether or not a replacement or replacements are needed 
shall be conclusive.
D. Full-time Vacation E lig ib ility :
1.) A fu ll-tim e employee w ill be e lig ib le  for a one (1) week vacation as 
o f the f i r s t  (1st) anniversary date o f continuous fu ll-tim e serv ice , provided 
he has completed one (1) year o f continuous full-tim e service as o f that date.
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2 .  ) A fter  q u a lify in g  fo r  his f ir s t  one (1) week vacation, a fu ll-tim e 
employee who has completed one (1) year o f continuous fu ll-t im e  s e rv ice  (but 
le s s  than three (3) years) prior to January 1 is  e lig ib le  for a one (1) week 
vacation as o f  January 1.
3 .  ) A fu ll-tim e employee w ill become e lig ib le  for a second (2nd) week o f 
vacation as o f  the third (3rd) anniversary of his beginning date o f continuous 
fu ll-t im e  s e rv ice  provided he has completed three (3) years o f continuous 
fu ll-tim e service as o f that date.
4 .  ) A fter  q u a lify in g  fo r  his f i r s t  (1st) two (2) week vaca tion , a 
fu ll-tim e employee who has completed three (3) year o f  continuous fu ll-t im e  
se rv ice  p r io r  to  January 1, is  e l ig ib le  fo r  a two (2) week vacation as o f 
January 1.
5 .  ) A fu ll-t im e  employee w ill become e lig ib le  for a third (3rd) week of 
vacation as o f  the sixth  (6th) anniversary of his beginning date o f continuous 
fu ll-t im e  se rv ice  provided he has completed s ix  (6) years o f  continuous 
fu ll-tim e service as o f that date.
6 .  ) A fter  q u a lify in g  fo r  his f i r s t  (1st) three (3) week vacation, a 
fu ll-tim e employee who has completed s ix  (6) years o f  continuous fu ll-t im e  
se rv ice  p r io r  to  January 1 is  e l ig ib le  for a three (3) week vacation as of 
January 1.
7 .  ) A fu ll-tim e employee w ill become e lig ib le  for a fourth (4th) week o f 
vacation as o f  the f i f t e e n t h  (15th) anniversary o f  h is  beginning date o f 
continuous fu ll-t im e  service provided he has completed fifte e n  (15) years o f 
continuous fu ll-tim e service as o f that date.
8 .  ) A fte r  q u a lify in g  fo r  his f i r s t  (1st) four (4) week vacation , a 
fu ll-t im e  employee who has completed f i f te e n  (15) y ea rs  o f  con tin u ou s  
fu ll-tim e service prior to  January 1 is  e lig ib le  for a four (4) week vacations 
s o f  January 1.
I f  a fu ll-t im e  employee qualifies for a one (1 ), two (2 ), three (3 ), or 
four (4) week vacation as s o f  January 1 and is  due to  com plete the se rv ice  
necessary fo r  an a d d it ion a l week of vacation later in the year, he may take 
his earned vacation early  or wait and take his cum ulative earned vacation  
la t e r  in  th e  year a f te r  he has completed the necessary se rv ice  fo r  the 
additional week o f vacation.
A fu ll-t im e  employee who is  reduced to a part-time because o f reduction 
in work hours by the Employer shall retain multiple weeks o f  vacation  earned 
( i f  any) on a pro-rata basis determined by dividing tota l hours worked in the 
vacation qualifying year by 52.
E ffe c t iv e  November 16, 1980, part-tim e employees who become part-time 
employees who become fu ll-tim e after that date,s h a ll have a l l  se rv ice  from 
date o f hire considered when calculating vacation e l ig ib i l i t y .
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E. I f  a fu ll-t im e  employee, who has not taken the vacation which he has 
earned by reason o f  h is  s e r v ic e  is  term in ated  fo r  any reason ex cep t 
dishonesty, he shall receive his vacation pay at the time of termination.
F. When a Holiday included in this Contract occurs during the calendar week 
of an employee's vacation, the employee, at his option, w ill be entitled to an 
extra day o f vacation, or an extra day o f pay in l ie u  th e re o f; however, the 
employee, a t the time he requests his vacation pay, must inform Employer o f 
his decision .
G. Choice o f vacation dates w ill be granted on the basis o f seniority in the 
market.
H. Employees s h a ll be paid th e ir  vacation  pay p r io r  to  th e ir  vacation  
period.
I .  Employees e n t it le d  to  vacations w ill not be given pay in lieu thereof, 
unless mutually agreed to  by the Employer, the employee and the Union.
J. A fter  one (1) year o f  employment, any leave o f absence totaling ninety 
(90) days or less in any calendar year sh a ll not a f fe c t  vacation earned in 
that year; leaves tota ling more than ninety (90) days but not over one hundred 
eighty (180) days shall reduce vacation and vacation  pay by one-four (1 /4 ) ;  
leaves to ta lin g  more than one hundred eighty (180) days but not over tv/o 
hundred seventy (270) days shall reduce vacation and vacation pay by on e-h a lf 
(1 /2 )  ; le a v e s  t o t a l in g  more than two hundred seventy (270) days sh a ll 
disqualify  the employee for vacation for that year only.
K. Should ownership change during the term o f th is Contract, the present 
Employer agrees to  pay employees fo r  that p ortion  o f  vacation  earned up to  
date change is  made.
ARTICLE VIII ~ HOLIDAYS
A. A f u l l  Holiday shall be given to a l l  fu ll-tim e employees covered by this
Contract on the follow ing days without reduction  in pay: New Y ear's day,
Fourth o f July, Labor Day, Thanksgiving Day, Christmas Day, and Memorial Day.
Holidays fa llin g  on Sunday shall be celebrated the following Monday.
B. E ffe c t iv e  from and a fte r  the date o f  execution o f th is Agreement, the 
following holidays shall be considered as paid holidays fo r  a l l  qu a lify in g  
part-time employees.
1. New Year's day
2. Fourth o f  July
3. Labor Day
4. Thanksgiving Day
5. Christmas Day
6. B irth day
Holidays fa llin g  on Sunday shall be celebrated the following Monday.
The following shall govern Holiday pay allowance for the above-enumerated
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•recognized Holidays not worked:
Any employee who shall have received compensation for an average of 
over twelve (12) hours during the four (4) ca lendar weeks im m ediately 
preceding any such workweek in which the Holidays fa l ls ,  and who works during 
the workweek during which the Holidays occurs, sh a ll rece ive  as Holiday pay 
that amount that equals the average o f hours worked during such preceding four 
(4) calendar weeks divided by fiv e  (5).
When a part-tim e employee, who is  otherw ise e l ig ib le  for Holiday pay 
allowance under the conditions as prescribed above, is  scheduled to work on a 
recognized Holiday and f a i l s  to  report to  work, or to  work the hours as 
scheduled on a Holiday, or to  work the scheduled day before or day a fte r  the 
H oliday, such employee s h a ll not be e l ig ib le  to  rece ive  any Holiday pay 
allowance.
C. An employee w il l  not receive Holiday or i f  he is  absent without excuse 
his last scheduled sh ift prior to  the Holiday or h is f i r s t  (1st) scheduled 
s h i f t  a fte r  the Holiday or on his Holiday, i f  so scheduled. An employee w ill 
not lose his Holiday i f  absence is caused by proven il ln e ss , or i f  his absence 
has been mutually agreed t o ,  provided he has worked any part of the Holiday 
week. To qualify for Holiday pay, the employee sh a ll have been scheduled to  
work during the Holiday week.
ARTICLE IX -  LEAVES OF ABSENCE
A. In c a s e  o f  death  o f  a member o f  the im m ediate fa m ily  o f  any 
Non-Probationary regular fu ll-tim e employee, such employee sh a ll be e n t it le d  
to  an excused absence for such time as the Employer deems reasonably necessary 
in connection therewith. Any of the f i r s t  three (3) days' excused absence 
from h is  regu larly  scheduled work sh a ll be paid at the employee's regular 
basic rate, but such hours and pay shall not be considered as hours worked for 
overtime purposes. No extra pay allowance sh a ll be paid fo r  multiple or 
simultaneous deaths occu rrin g  within any three (3) day p e r io d . No pay 
allowance sh a ll be granted in any case where, because o f distance or other 
cause, the employee does not attend the funeral o f the deceased.
By immediate fam ily is  meant to  include spouse, son, daughter, mother, 
fa th e r , s i s t e r ,  b ro th er , m o th e r -in -la w , fa t h e r - in - la w , grandm other, 
grandfather, and grandchildren.
B. The E m ployer ag rees  t o  gran t the n e ce ssa ry  tim e o f f  w ithout 
discrimination or loss o f seniority rights and without pay to  not more than 
two (2) em ployees out o f  any one (1) s to r e , and no more than fiv e  (5) 
employees from any Employer, designated by the Union to  attend to  Union 
bu siness, provided the Employer is  given at least one (1) week's notice, in 
writing, from the Union, specifying the length o f  time o f f ,  but in no case 
shall the length of time exceed one (1) year.
An employee who has been promoted or assigned to  an exempt management 
p o s it io n  may be reassigned to  the bargaining unit by the Employer and, i f  
reassigned tot he bargaining unit within six (6) months, shall retain his/her 
sen iority .
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C. Service fo r  the purpose o f  determining wage increases under the wage 
progression scales set forth in Appendix A sh a ll be retained fo r  the period 
p r io r  to  the time such leave o f  absence begins, but shall not accrue during 
such leave o f absence which is in excess o f th irty  (30) days. However, on the 
em ployee's return to  work from such leave of absence, service for the purpose 
o f determining wage increases under the wage progression  sca le  se t fo rth  in 
Appendix A sha ll begin to  accrue.
D. An employee d es ir in g  a leave of absence must secure written permission 
from the Employer, except as otherwise provided w ithin th is  C ontract. The 
length o f  absence s h a ll be agreed upon by the Employer and the employee. 
Failure to report back to  work at the end of such leave sh a ll resu lt  in the 
employee being considered a voluntary quit. Any employee accepting employment 
elsewhere while on a leave o f absence, shall be considered a voluntary q u it , 
except in a case where such employee works for the Union. Under Section G. o f 
th is A rtic le , service for the purpose of determining wage increases under the 
wage progression s sca les  set forth  in Appendix A shall be retained for the 
period prior to  the time such leave o f absence beg in s, but sh a ll not accrue 
during such leave o f absence which is in excess o f th irty  (30) days. However, 
on the employee's return to  work from such leave o f absence, se rv ice  fo r  the 
purpose o f  determining wage increases under the wage progression scale set 
forth in Appendix A shall begin to accrue.
E. Any employee in the M ilitary Service under the provisions o f the Federal 
and/or State Law, shall be returned to his job in accordance with those Laws 
and retain his seniority  in accordance with those Laws.
F. When an employee is required to  serve on the Jury, he sh a ll rece ive  the 
d iffe re n ce  between his regular straight-time rate and the amount received for 
Jury Duty; prov id ed , th a t the employee n o t i f i e d  th e  Employer w ith in  
tw enty-four (24) hours o f  receip t of the Jury Summons. When an employee is 
excused from Jury Service permanently on any scheduled workday, the employee 
s h a l l  prom ptly  report to  complete any remaining hours o f  h is  scheduled 
workday.
G. Leaves o f absence because o f sickness, pregnancy or injury not to exceed 
ninety (90) days w ill be granted to full-tim e employees who have been employed 
at le a s t  th ir ty -o n e  (31) days upon written request to  the Employer supported 
by medical evidence. Extensions w il l  be given up to  ninety (90) days at a 
time fo r  a cumulative tota l o f one (1) year (or, in case an employee has less 
than one (1) year serv ice, the leave would be granted to  the extent o f  number 
o f  f u l l  months' s e r v ic e ) , i f  requested, and granted in writing, supported by 
proper medical evidence prior to each expiration.
In exceptional cases, additional leaves may be considered by the Employer 
based on the nature o f the d isa b ility , length o f  the em ployee's se rv ice  and 
p ro b a b ility  o f  being able to  again perform the job . Service for the purpose 
o f determining wage increases under the wage progression  sca le  se t  forth  in 
Appendix A s h a ll  be retained for  the period prior to  the time such leave o f 
absence begins, but shall not accrue during such leave o f  absence. However, 
on the date the employee returns to work from such leave o f absence, service 
for the purpose o f determining wage increases under the wage progression scale 
set forth in Appendix A again begins to accrue.
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AKTICLE X -  SENIORITY
A. S en ior ity  fo r  fu ll-tim e employees shall be followed by the Employer, in 
each sen iority  area separately, such seniority areas or zones to  be mutually 
a g reed  upon between the Employer and the U nion, f o r  the fo l lo w in g  
clas s i fica tio n s :
1. Head Meatcutter
2. Journeymen and Apprentice Meatcutters
3. Service Clerks
The c la s s i f i c a t io n s  sh a ll be as follows for the sole  purposes o f layoff and 
reca ll only:
1. Head Meatcutter
2. Journeymen and Apprentice Meatcutter
3. Service Clerks
(E xisting  wrappers being r e -c la s s if ie d  as S ervice  Clerks w ill carry their 
seniority  forward to  the Service Clerk c la s s if ica t io n ). In cases o f la y o ffs  
and r e c a lls  a fter la y o ffs , i f  s k ill  is comparable and the senior errployee has 
the a b ility  to perform the work.
B. In the event o f a reduction in hours and/or la y o ff o f full-tim e employee 
in a market, the least senior employee in the job c la ss ifica tion  in the market 
a ffe c te d  by such reduction  or layoff may replace the least senior full-tim e 
employee in that c la ss ifica tion  in the seniority area.
C. In the event o f a reca ll o f employees after la y o ff or reduction of hours, 
such employees on la yo ff or reduced hours status shall be called back to  work 
and/or have th e ir  hours restored in the order o f their seniority in the job 
c la ss ifica tio n  in the seniority area.
D. S e n io r ity  fo r  part-tim e employees shall be followed by the Employer in 
each store separately only in cases o f layoffs and reca lls , for the follow ing 
c la s s if ica tio n s :
1. Journeymen Meatcutter and Apprentice Meatcutter
2. Service Clerks
E. The Employer s h a ll post semi-annually separate seniority l is t s  by job 
c la ss ifica tio n  for a l l  fu ll-t im e  employees in each s e n io r ity  area in each 
S tore and fo r  a l l  part-time employees who have been employed at least ninety 
(90) working days.
F. The Employer s h a l l  furnish to  the Union a d u p lica te  copy o f  each 
sen iority  l i s t  for a l l  fu ll-tim e and a ll part-time employees.
G. The orig inal posted seniority l i s t  shall establish the seniority o f each 
employee who does not, in writing, protest his s e n io r ity  within th ir ty  (30) 
days a fte r  such employee has had the opportunity to  observe such seniority 
l i s t .
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H. S en ior ity  fo r  fu ll-tim e and part-time employees shall be based upon the 
length o f  continuous serv ice  with the Employer in  the p a r t ic u la r  jo b  
c la ss ifica tio n  in the seniority area, except as otherwise provided herein.
I . Seniority for fu ll-tim e and part-time employees beings to  accrue after an 
employee completes th ir ty  (30) days o f employment in the job c la ss ifica tion  
with the Employer, provided, however, that seniority in the area in which the 
employee is  employed on the thirtieth  (30th) day shall date from the date of 
such employment in the job classifica tion  with the Employer, i f  the employee 
is  retained in the service of the Employer beyond such probationary period.
When a fu ll- t im e  Apprentice is  promoted to  the fu ll-t im e  Journeyman 
c la s s i f i c a t i o n ,  h is  se n io r ity  as a fu ll-tim e Journeyman shall date from the 
beginning o f his fu ll-tim e employment with the Employer.
J . The Employer sh a ll have the right to  release any employee for any cause 
whatsoever without recourse, provided such employee is  released within th ir ty  
(30) days from the date o f the employee's employment.
K. An employee's seniority shall terminate upon the occurrence o f  any o f  
the following events:
1. Employee qu its.
2. Employee is discharged for just cause.
3. Employee fa ils  to return to  work within seventy-two (72) hours 
a fte r  being re ca lle d  by the Employer by Registered Mail or telegram at his 
la st known address.
4. Employee has not been on the active payroll o f the Employer for a 
period o f twelve (12) consecutive months.
L. Employer agrees to  ad v ise  the Union promptly o f  a l l  la y o f fs ,  
discharges, reca lls  and permanent transfers o f fu ll-tim e employees.
M. Any regular fu ll-tim e employee who would be la id  o f f  for  lack o f work 
w ill f i r s t  be offered the maximum number o f part-time hours a v a ila b le  in h is 
c l a s s i f i c a t i o n  in the sen ior ity  area. I f  he accepts the o f fe r  to  work 
part-time in lieu  o f la y o ff, he w ill be placed at the top o f  the part-tim e 
sen iority  l i s t .
N. A fu ll-tim e employee who is reduced to  part-time because o f  a reduction in 
work hours by the Employer shall retain his or her fu ll-tim e seniority for two 
(2) years a fter being reduced to part-time.
It  is  agreed between the Parties that when a fu ll-t im e  em ployee's hours 
are reduced to  le s s  than forty  (40) but not less than thirty-two (32) hours 
per week, the employee w ill have the option o f exercising his/her seniority to 
the lease  sen ior fu ll-tim e position by c la ss ifica tion  in the zone (d istr ict) 
or the employee may remain at the Store fo r  an in d e fin ite  time working the 
reduced schedule.
I f  the employee e lects  to remain at the Store working at least thirty-two
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I f  the employee e lects  to retrain at the Store working at least thirty-two 
■(32) but less than forty  (40) hours per week and at a la te r  time decides to  
exercise his/her sen iority , the employee must notify  his/her Store Manager, in 
writing, by Wednesday Noon for the following week's schedule.
A fu ll-t im e  employee whose hours are reduced to  less than thirty-two (32) 
hours per week must exercise  h is /h er  se n io r ity  to  "bump" the lea st sen ior 
fu ll-t im e  employee in h is /h er  c la s s if ic a t io n  in his/her zone (d istr ict) or 
fo r fe it  his/her fu ll-tim e seniority and take the part-time job  in the S tore . 
Such refusal shall be in writing.
I t  is  understood that a fu ll-t im e  employees option to remain at his/her 
Store, working less than forty (40) hours but not less  than th irty -tw o  (32) 
hours per week, w ill waive that employee's right to  f i l e  a time claim.
O. A fu ll-tim e employee who is  reduced to part-time with the approval o f  the 
Employer a t the em ployee 's  w ritten request s h a ll lo se  th e ir  fu ll-t im e  
sen iority ; however, they sh a ll have preference over a new employee fo r  a 
fu ll-tim e job in their c lass ifica tion  in their Store only.
P. When a Journeyman is  promoted to  Head M eatcu tter , he s h a l l  r e ta in  
seniority  in the Journeyman class ifica tion .
Q. In case o f store closing , the Head Meatcutter in each Store sh a ll reta in  
s e n io r ity  in the Journeyman c la ss ifica tion . Service in the Head Meatcutter 
c la ss ifica tio n  immediately p rior  to  h is most recent appointment as a Head 
M eatcutter s h a ll be cred ited  to  his Journeyman c la ss ifica tion  seniority . In 
case the Employer sees f i t  to place the Head Meatcutter o f  a c lo sed  Store in 
another S tore as Head Meatcutter, the displaced Head Meatcutter shall retain 
s e n io r ity  as a Journeyman, in c lu d in g  h is  s e r v ic e  in  h is  most re ce n t 
appointment as a Head Meatcutter.
In the case o f the closing o f a Store, which is  covered under the terms of 
th is Agreement and which is  located in a separate S en ior ity  Area outside o f 
the Harris County Seniority Area, an employee that would be subject to  layoff 
(severance from employment) as a direct result o f  such a Store c lo su re , may 
ex ercise  h is  or her Seniority Rights, i f  any, over the least senior employee 
that is  employed in his or her c la s s i f ic a t io n  o f  employment in the Harris 
County Seniority  Area. In the case of the closing o f a Store that is  located 
within the Harris County Seniority Area, an employee that would be su b ject to  
la y o ff (severance from employment) as a direct result o f a Store closure shall 
have similar Seniority Rights in Seniority Areas outside o f the Karris County 
Seniority Area.
R. When two (2) or more employees are hired into the same job c la ss ifica tion  
on the same date in the same seniority area, the Employer sha ll, at such time 
as i t  becomes material, advise the Union o f their seniority status.
S. Transfers o f fu ll-tim e  employees are perm itted between markets o f  the 
Employer in the s e n io r ity  area, provided seniority is  followed. Transfers 
shall be based on legitim ate business needs. S en ior ity  fo r  a l l  tra n sfers  
s h a ll be based on sen iority  in the area, except for vacation r e l ie f ,  illn ess  
or Store openings, unless otherwise agreed to  in in d iv idual cases by the
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*Employer and the Union. Employees transferred for vacation r e lie f  or to  act 
as r e lie f  because of illn ess  shall be returned to  the Store from which the 
tra n sfer  o r ig in a ted . In cases o f transfer for vacation re lie f or because o f 
illn e ss , seniority in the market w ill be followed.
T. When a fu ll-t im e  employee is  transferred into another seniority area at 
his request, such employee shall be placed at the bottom o f the seniority l i s t  
o f  the job  c la s s i f i c a t io n  in the s e n io r ity  area to which such employee has 
been transferred. When a fu ll-t im e  employee is  transferred  in to  another 
s e n io r ity  area at the Employer's request, such employee's seniority in the 
seniority area into which such employee has been transferred shall include his 
seniority prior to such transfer.
U. A Head Meatcutter who is  demoted to Journeyman for any reason whatsoever, 
sh a ll have h is  continuous s e rv ice  c re d its  transferred  to  the Journeyman 
seniority group.
V. P a rt-tim e  employees s h a ll be given the f i r s t  (1st) opportunity fo r  
permanent fu ll-tim e jobs in their c la ss ifica tion  based on s e n io r ity  in th e ir  
respective Stores before new employees are hired for such fu ll-tim e jobs.
Where no part-tim e employee within a Store desires f u l l - t im e  work, 
em ployees w orking l e s s  than f o r t y  (40) hours in the area o f  who have 
previously indicated in writing to  the Employer th e ir  d esire  fo r  fu ll-t im e  
work, sh a ll be given the f i r s t  opportunity fo r  fu ll-t im e  work based upon 
seniority in their c la ss ifica tio n .
W. The Employer w il l  schedule a l l  work fo r  part-tim e employees based on 
seniority within their c la ss ifica tio n  within their Store not to  exceed e igh t 
(8) hours in any one (1) day or forty  (40) hours in any one (1) week, provided 
the employee is  qu alified  and a v a ila b le  fo r  at lea st four (4) consecutive 
hours when the work is  a v a ila b le  and that this scheduling does not co n flic t  
with or prohibit the simultaneous scheduling o f  another part-tim e employee. 
However, th is  scheduling is  not intended to  mean that the Employer must 
schedule so as to  incur a d d ition a l premiums or p en alties  or v io la te  any 
provision of this Contract. The part-time employee with seniority must advise 
the Store Manager that he is  available for posted schedule within tw enty-four 
(24) hours a fte r  the Store schedule is  posted or he has no claim on such 
schedule of hours.
Part-tim e employees by c la s s i f i c a t io n  with the most seniority within a 
Store w ill be given the part-time schedule with the most hours, provided they 
are qualified  to perform the work required and are immediately available.
X. During the term o f  th is  Agreement, The Employer w il l  not reduce the 
scheduled hours o f  i t s  regular fu ll-t im e  employees on the p a y ro ll as o f  
November 15, 1980 (except in cases in which the reduction has occurred in 
accordance with the parties ' side le tter  regarding the proper interpretation 
o f Section N. o f ARTICLE X -  SENIORITY), until the following:
1 .) A ll  part-tim e employees by c la s s if ic a t io n  who were on the payroll 
April 15, 1973 and not covered by Health and Welfare and Pension, are laid o f f  
in that Store.
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• 2 .) A ll  part-tim e employees by c la ss ifica tion  who are covered by Health
and Welfare and Pension (twsnty-four (24) hours of more) on the e ffectiv e  date 
o f  th is  Agreement are reduced by seniority to a schedule o f twenty-four (24) 
hours in that Store.
3 .  ) A l l  part-tim e employees by c la ss ifica tion  as outlined in 2.) above 
are reduced to  layoff status in that Store.
4 .  ) Notwithstanding the provisions above, the Employer w ill assign work 
on seniority basis to a fu ll-tim e employee in more than one (1) Store in an 
area to  maintain h is or her fo r ty  (40) hour schedule. I f  said employee 
refuses said assignment, he or she fo r fe i t s  th e ir  claim to  the scheduled 
hours.
Y. D e fin it io n  o f a fu ll-t im e  employee: A ll  employees on the fu ll-t im e
seniority l i s t  as o f A pril 15, 1973, and any employee a fte r  that date who 
works fo r ty  (40) hours per week fo r  s ix  (6) weeks during an eight (8) week 
period, unless the employee is  working fu ll-tim e (40 hours) due to  the absence 
o f another fu ll-tim e employee.
When an employee q u a li f ie s  as outlined above, their fu ll-tim e seniority 
date shall be the date o f the beginning o f the qualification period.
Z . When a f u l l - t im e  em ployee in  the Journeyman or S e rv ice  C lerk s  
c la ss ifica tion s  desire to  move to  another Store in his or her sen iority  area, 
the employee w ill give n otifica tion , in writing, to  an o f f ic ia l  designated by 
the Employer, with a copy to  the Union, specify ing  the Store to  which he or 
she d e s ir e s  t o  move. When there is  a bona fid e  vacancy in h is or her 
c la ss ifica tion  in such S tore , the em ployee's request for  tran sfer  w il l  be 
considered based on seniority and a b ility  to perform the work.
ARTICLE XI -  WORKING CONDITIONS
A. Union shop cards may be displayed in markets which employ members o f the 
Union. The Local Union Secretary-Treasurer or h is  authorized agent has the 
f u l l  power to  remove said  card upon violation  o f any part o f this Contract. 
Cards w ill be displayed in a conspicuous place.
B. The Business Agent o f th is Union shall be admitted at a l l  reasonable times 
to the working room or rooms and interview  the employees covered by th is  
Contract while on duty.
C. As the employees engaged under this Contract may be members o f the United 
Food and Commercial Workers In tern ationa l Union, nothing in th is  Contract 
s h a ll be construed as to  in terfere with the lawful obligation which they may 
owe the United Food and Commercial Workers International Union as members 
thereof.
D. The Union agrees to  co -op era te  in correcting inefficiency o f employees 
which might otherwise necessitate discharge.
E. The Employer agrees not to  enter into any agreement or understanding with 
any employee covered by th is Contract, individually or co lle c tiv e ly , which in 
any way co n flic ts  with the terms o f this Contract.
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F. The Employer sh a ll furn ish  a l l  necessary to o ls  o f  the trade, laundry 
and/or uniforms, when required, provided, however, the Employer may furnish to 
the female employees dacron uniforms or similar type uniforms. The Employees 
who are furnished such uniforms shall be responsible in the event o f  loss of 
these uniforms and such uniforms shall be laundered by the employee.
G. The Employer w ill provide a bu lletin  board or other su ita b le  place in a 
lo ca t io n  se le cted  by the Employer. The Union may post notices necessary for 
conducting Union business on such boards or other suitable space.
H. Contributions to  charitable causes shall not be compulsory.
I .  The Employer agrees to  furn ish  and m aintain a f i r s t  a id  k it  in a 
d e s ig n a te d  p lace and to  check said k it  monthly to  replen ish  any needed 
supplies.
J . Employer agrees to  provide guards on grinders and cube machines. No 
employee shall use a grinder without the guard on the m ill or use the cube 
machine with the l id  or guard up. Any employee using the above equipment 
without the safety guards shall be subject to d iscip lin e , including discharge, 
without recourse to  arbitration .
K. No employee v /i l l  be required to report for work until said employee has 
had a minimum o f ten (10) hours o f f  duty.
L. Employees shall not be required to  take a polygraph test .
ARTICLE XII -  GRIEVANCE AND ARBITRATION
A. The Employer recognizes the right o f the Union to designate one (1) Shop 
Steward in each market. Such Steward shall be designated, in w riting, to  the 
Employer by the Union.
B. Should any d i f f e r e n c e s ,  d isp u te s  or com p la in ts  a r is e  over the 
interpretation or application o f the contents o f this Contract, there shall be 
an earnest e ffo r t  on the part o f both parties to settle  such promptly through 
the following steps:
Step 1. By conference between the aggrieved employee, the Shop Steward or 
Business Agent and the Manager o f the Store.
Step 2. By a conference between an o f f ic ia l  o f the Union and a designated 
o f f i c ia l  o f the Employer, within fiv e  (5) working days after the completion of 
Step 1.
Step 3 . In the even t the g r iev a n ce  is  not s e t t le d  through the 
above-mentioned Steps, i t  shall be referred to arbitration.
C. Grievances must be reduced to writing by the aggrieved employee after the 
completion o f  Step 1. in order to  be considered under Step 2. and in order to 
be subject to  arbitration .
D. G rieva n ces p resen ted  la te r  than seven (7) calendar days a fte r  the
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occcurrenee o f the event complained o f w ill not be considered.
E. The parties agree that issues may arise o f a general nature a ffe c t in g  or 
tending to  a ffe ct  more than one (1) employee covered by this Contract and that 
such issues need not be subjected to the entire grievance procedure, but may 
be in it ia te d  at any o f  the above-mentioned Steps deemed appropriate by the 
Union or the Employer bringing the grievance.
F. I t  is  understood that the Union Grievance Committee shall make the final 
decision as to arriving at a settlem ent or any grievance in stitu ted  by an 
em ployee covered by th is C ontract. No grievance s h a ll be submitted to  
a rb itra t io n  by a the Union without the approval o f  the Union G rievance 
Committee.
G. I t  is  understood and agreed that a l l  employees covered by this Contract 
must exercise a l l  their rights, privileges and necessary procedures under this 
Contract in the settlement o f any complaint or grievance.
H. I f  the Union and the Company are unable to  s e t t le  the com plaint, e ith er 
the Employer or the Union may, v/ithin two (2) days from the disagreement, 
request the Director o f the Federal Mediation and C o n c ilia t io n  Service to  
furn ish  a panel o f seven (7) Arbitrators from which the Arbitrator shall be 
chosen. The decision of the Arbitrator shall be binding on a l l  p a rties . The 
Union sh a ll s tr ik e  a name from the panel, then the Employer shall strike a 
name, in th is  ord er, u n til one (1) p erson 's  name remains, who s h a ll  be 
designated as the A rb itra tor . The expenses o f the Arbitrator shall be paid 
for equally by the Employer and the Union.
I .  The Employer may, at any time, discharge any worker for just cause. The 
Union, i f  i t  wishes to  contest the d ischarge, may f i l e  a w ritten complaint 
with the Employer v/ithin five (5) working days. Such complaint must be taken 
up prom ptly, and i f  the Employer and th e  Union f a i l  t o  agree w ith in  
fo r ty -e ig h t  (48) hours, i t  shall be referred, within twenty-four 924) hours, 
to  arbitration .
J. No Arbitrator shall have the authority to a lter , amend or change any term 
o f provisions o f th is Contract.
ARTICLE XTTT -  SEPARATION PAY
A fu ll-tim e employee with more than six  (6) months' fu ll-tim e service, who 
is  permanently separated due to discontinuance o f  the jo b , s to re  c los in g  or 
reduction  in the working forces, shall be given one (1) week's notice or one 
(1) week's pay in lieu  o f notice. An employee separated during a week for any 
o f  th e se  reasons is  e n t it le d  to  pay through the day he was to ld  o f  h is 
d ism issa l, p lus pay fo r  one ad d ition a l week which, a t the option  o f the 
Employer, may either be worked or paid in lieu  o f notice.
XIV HEALTH AND WELFARE
A. The Employer shall contribute to the established Health and Welfare Trust 
Fund the sum o f one-hundred seventy-five dollars ($175.00) per month fo r  each 
employee who has completed an average o f twenty-four (24) hours per week for a 
period of four (4) consecutive calendar weeks (96 hours) and shall continue to
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con trib u te  one-hundred sev en ty -fiv e  d o lla rs  ($175.00) per month on each 
employee who maintains an average o f  twenty-four (24) hours per week for  a 
period  o f  four (4) consecutive calendar v/eeks (96 hours). Employees who are 
o f f  work and receiving Employer sickness and/or accident b en e fits  sh a ll have 
such time considered as time worked for e lig ib ility  purposes in computing the 
96 hours worked immediately preceding the f i r s t  (1st) day o f  the calendar 
month.
The Employer shall not be required to make any contributions on behalf of 
an employee during the f i r s t  (1st) six  (6) calendar months o f  the em ployee's 
employment with the Employer in the case o f employees who are hired after 
December 6, 1983, and who ware not e lig ib le  for Benefits under the Health and 
W elfare Trust Fund as o f  th e ir  date o f hire by the Employer. Employees who 
were e lig ib le  for Benefits at time of hire shall be paid on the f i r s t  (1st) of 
the following month.
The Health and W elfare contributions that are due and payable under this 
A rticle  shall be remitted to  the Trust Fund no later than the twentieth (20th) 
day o f the month immediately following the month in which the qualifying hours 
were worked.
B. The four (4) consecutive calendar weeks referred to in Section A. above 
shall mean the four (4) consecutive calendar weeks immediately preceding the 
f i r s t  (1st) day o f  the calendar month, which sh a ll be the period used for 
determination o f the continuation o f contributions on each employee.
C. E ffe c t iv e  January 1, 1987, the Employer agrees to  increase the monthly 
contribution to  two-hundred and fiv e  dollars ($205.00) per month per e l ig ib le  
employee.
E ffe c t iv e  January 1, 1988, the Employer agrees to  increase the monthly 
contribution to  two-hundred and twenty-five d o lla rs  ($225.00) per month per 
e lig ib le  employee.
I t  is  agreed that the contribution increases that are provided for above 
w ill not be u tilized  for improvement o f Benefits and/or new B en efits  or fo r  
the cre a tio n  o f reserves beyond the minimum funding requirements established 
by the Health and Welfare Trust Fund's Board o f Trustees.
D. C ontributions to  the Trust Fund sh a ll be discontinued as o f the f ir s t  
(1st) o f the month immediately following:
1 .  ) A la y o f f  or leave o f  absence o f thirty (30) calendar days or more, 
except as otherwise provided below;
2 .  ) The employee's ceasing to  be an e lig ib le  employee due to  this fa ilure 
to  work an average o f twenty-four (24) hours or more per week fo r  four (4) 
consecutive calendar weeks (96 hours).
E. C ontributions to  the Trust Fund sh a ll be continued under the following 
conditions:
1 . )  In case  o f  a non-work accid en t, one (1) month's con tribu tion  
following the month in which the employee incurred the accident.
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2 . ) In case o f pregnancy, two (2) months' contribution a fter the month in 
which the employee begins her pregnancy leave of absence.
3 .  ) In case o f illn e ss , two (2) months' contributions following the month 
in which the illn ess  occurs.
4 .  ) In case o f  compensable in jury, three (3) months' con tribu tion s 
following the month in which the injury occurs.
5 .  ) The Employer agrees to  pay the contributions to  the Trust Fund for 
e lig ib le  employees for one (1) month follow ing term ination o f  employment, 
except for those employees who are discharged for cause.
F. An acturial study w il l  be made to  determine the co s t  o f  provid ing the 
continued con trib u tion s  required under Section  E. through the Health and 
Welfare Trust Fund and the Employers may, at th e ir  o p t io n , e le c t  to  provide 
the coverage required under Section E. through the Health and Welfare Trust.
G. I f  any Employer fa i ls  to  make any contribution as requ ired , i t  is  agreed 
th a t the delin qu en t Employer may be required by the Trustees to  pay an 
additional ten percent (10%) penalty.
I t  is  fu rth er agreed that i f  i t  becomes necessary to  sue any Employer to 
c o lle c t  any contributions due hereunder, said delinquent Employer sh a ll a lso  
be resp on sib le  fo r  paying a l l  o f  the necessary court costs and reasonable 
a ttorn ey s ' fe e s  in cu rre d  in  con n ection  w ith the c o l l e c t i o n  o f  such 
contributions, as well as said ten percent (10%) penalty.
ARTICLE XV -  PENSIONS
A. The Employer agrees to  continue participation in and to  contribute to  the 
United Food and Commercial Workers International Union Industry Pension Fund, 
which Fund has and shall maintain Treasury Department approval. The Employer 
w ill not be obligated to  make any contributions to  the Fund which are not 
deductible for income tax purposes.
B. The Employer agrees to  continue to contribute to  the jo in tly  administered 
National Pension Trust Fund the sum of one-hundred twenty-one dollars and ten 
cents ($121.10) per calendar month per e lig ib le  employee.
E ffective November 1, 1986, the Employer agrees to  contribute one-hundred 
and tw en ty -on e  d o l la r s  and ten cents ($121.10) per month per e l ig ib le  
employee.
E ffe c t iv e  July 1, 1987, the Employer agrees to contribute one-hundred and 
nineteen dollars ($119.00) per month per e lig ib le  employee.
C. The term " e l ig ib le  employee" sh a ll mean an employee who has worked an 
average o f  tw enty-four (24) hours per week fo r  a p e r io d  o f  fo u r  (4) 
consecutive  calendar weeks (96 hours). Such an employee becomes e lig ib le  for 
participation in the Pension program on the f i r s t  (1st) day o f the f i r s t  (1st) 
calendar month immediately following the completion o f four (4) consecutive 
calendar weeks (96 hours) and such date shall h ere in a fter  be re ferred  to  as
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■his e l i g i b i l i t y  date . The contributions that are due and payable under this 
A r t ic le  sh a ll be rem itted to  the Pension Trust Fund no la t e r  than the 
twentieth (20th) day o f the month immediately following the month in which the 
qualifying hours were worked.
D. C ontributions to  the Pension Fund shall be discontinued as o f the f ir s t  
(1st) o f the month immediately following:
1 .  ) A la y o f f  or leave o f  absence o f thirty (30) calendar days or more, 
except as otherwise provided below.
2 . ) The employee's ceasing to  be an e lig ib le  employee due to  this fa ilure 
to  work an average o f twenty-four (24) hours or more per week fo r  four (4) 
consecutive calendar weeks (96 hours).
E. Contributions to the Pension Fund, discontinued as set forth in Section D. 
above, shall be resumed as o f the f ir s t  (1st) o f the month fo llow in g  return 
from la y o ff or leave o f absence.
F. C ontributions to  the Pension Fund shall be continued under the following 
conditions:
1 .  ) In ca se  o f  a non-work accident, one (1) month's con tribu tion  
following the month in which the employee incurred the accident.
2 .  ) In case o f  pregnancy, two (2) months' contributions a fter the month 
in which the employee begins her pregnancy leave o f absence.
3 .  ) In case o f illn e ss , two (2) months' contributions following the month 
in which the illn ess  occurs.
4 .  ) In case o f  compensable in ju ry , three (3) months' con tribu tion s 
following the month in which the injury occurs.
5 .  ) The Employer agrees to  pay the contribution to  the Pension Fund for 
e lig ib le  employees for one (1) month following termination o f employment.
\
G. When the Employer commences payments into this Pension Fund, the employees 
covered by th is  Contract sh a ll autom atically cease to  p a rt ic ip a te  in the 
Employer's Retirement Plan then in e ffe ct .
The Union, as the bargaining agent for each of the a ffe c te d  employees o f  
the Employer, agrees, on behalf o f the said employees who are not participants 
in said existing Employer's Retirement Plan, unilaterally established by a the 
Employer, that each o f  said  employees, in consideration o f the agreement by 
the Employer to contribute to  a Trustee administered plan enabling each o f its  
members to  p a rt ic ip a te  th ere in , sh a ll then withdraw from and surrender, 
release and relinquish whatever r ig h ts , p r iv ileg es  and b en e fits  he has, i f  
any, in the Employer's Retirement Plan, e ffective  with the date the Employer 
commences payment into the Fund.
artictj: xvt -  MANAGEMENT rights
A. The management o f  the Store (s) and d ire ct ion  o f  the working forces,
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'  in cluding the right to  plan, d irect, expand, reduce and control operations, 
h ire, assign, suspend or discharge for proper cause, to relieve employees from 
duty  because o f  lack o f  work or for  other proper reasons, the right to 
introduce any new or improved methods or fa c i l it ie s  and to  make such rules and 
regu lations as may be necessary or d es irab le  fo r  the operation of a store 
shall be vested exclusively in the Employer.
B. I t  is  exp ressly  understood and agreed that a l l  rights which the Employer 
had prior to the execution of th is Agreement, except where expressly  lim ited  
by the terms of th is Contract, are reserved to and shall continue to be vested 
in the Employer. In the event any rules or regulations are promulgated, the 
Employer agrees that it  w ill furnish copies of such rules and regulations to 
the Union, and either post them on the bulletin boards or supply each employee 
with a copy.
ARTICLE XVII -  SAVINGS CLAUSE
Should any part hereof or any provision herein contained be rendered 
or declared  in v a lid  by reason o f any ex istin g  or su bsequ en tly  enacted  
l e g i s l a t i o n  or by a decree o f a court o f competent ju r is d ic t io n , such 
invalidation of such part or portion of this Agreement sh a ll not invalidate  
the remaining portions hereof and they shall remain in fu ll  force and e ffe c t .
ARTICLE XVIII ~ DURATION
A. This Contract sh a ll become e f fe c t iv e  as o f November 23, 1986 and shall 
continue in fu l l  fo r ce  and e f f e c t  through March 3 , 1990, and s h a ll  be 
automatically renewed and extended from year to  year thereafter, unless either 
part serves notice in w riting on the other party at le a st  s ix ty  (60) days 
p r io r  to  the exp ira tion  date, or anniversary date thereafter, of a desire to 
terminate or change this Contract.
B. This C ontract, when executed, shall be deemed to define the wages, hours 
and rates o f pay and other conditions of employment o f the employees covered 
by this Contract for the term o f the Contract, and no new or additional issues 
not included herein  or covered hereby are required to  be the sub ject o f  
negotiation during the term hereof.
C. A ll  o f  the agreed upon changes and rev is ion s  in the Agreement w ill be 
e ffe ct iv e  as o f  November 23, 1986, unless otherwise sp ec ifica lly  provided fo r  
in the Agreement i t s e l f .
IN WITNESS WHEREOF the p arties  hereto , hereby acting by their duly
authorized representatives, have executed this Contract on 3  T?-/___________
day o f /Pssr’/C <?-As__________ , 1987.
LOCAL UNION NO. 408 WEBSTER MARKETS. INC.
UNITED FOOD AW) OOmERCTAL 
WORKERS INTERNATIONAL UNION
» s » - 2 4 -
APPENDIX "A" 
WAGES
EFF. 11-22-86 EFF. 1-17-87
Head Meatcutter $15,195 $13.40
Journeyman Meatcutter 14.445 12.39
Apprentice Meatcutter
1st 6 months 6.25 5.50
2nd 6 months 7.50 6.00
3rd 6 months 8.75 7.00
4th 6 months 10.00 8.00
5th 6 months 9.00
6th 6 months 10.00
Thereafter JMC Rate
Weigher and Wrapper Service Clerks
1st 6 months 5.11 4.75
2nd 6 months 6.13 5.00
3rd 6 months 7.15 5.25
4th 6 months 8.17 5.50
5th 6 months 6.00
6th 6 months 6.50
7th 6 months 7.00
8th 6 months 7.50
Thereafter 11.965 8.00
Seafood Clerk Hired After 
After December 6, 1983
1st 6 months 4.75
2nd 6 months 5.00
3rd 6 months 5.25
4th 6 months 5.50
Thereafter 8.00
Any employee now rece iv in g  an hourly rate above the minimum rate specified 
herein shall not have such rate reduced by the present Employer.
Existing Wrappers to  be red c irc led  at $9.00 hour and be c la ss ified  as Service 
Clerks. Deli Clerks and Wrappers in progressions red c ir c le d  at ex is tin g  
rates until new rates permit increase.
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1986-1990
WEBSTER MARKETS. INC.
D.F.C.W. LOCAL NO. 408 RETAIL HEAT AGREEMENT
APPDCIX "B"
ARTICLE I .  RECOGNITION AND JDRTSnTCTTON. is  further defined as follow s:
EMPLOYER: WEBSTER MARKETS# INC.
GALVESTON AMD HARRIS CDfTMPTES.
